
The Roots
Sheguiandah First Nation

Baashkaakodin-Giizis (Freezing Moon) 
November 2024

For more information please contact Sheguiandah Band Office  
Phone: (705) 368-2781 Fax: (705) 368-3697 
Email: communications@sheguiandahfn.ca

Office hours: Monday-Thursday 8:30 am–4:30 pm
Fridays 8:30–4:00 pm
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For more details and to
stay updated on news and
events, visit our website at
sheguiandahfn.ca or scan

the QR code below to
access it directly.
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Under the direct supervision of the Health Manager, the Community Wellness Coordinatorplays a vital role in 
supporting the overall health and well-being of Sheguiandah First Nation community members. This position 
requires a deep understanding of Indigenous culture, traditions, and values and a commitment to promoting 
holistic wellness.

RESPONSIBILITIES:
Community Outreach and Engagement:
• Build strong relationships with community members of all ages
• Identify and address community health and wellness needs through needs assessments and surveys
• Develop and implement culturally appropriate health promotion programs and initiatives
• Facilitate community workshops, support groups, and cultural events
• Collaborate with community leaders, Elders and other stakeholders

Wellness Services:
• Provide individual and group counselling and support services
• O� er crisis intervention and support
• Assist with accessing healthcare and social services
• Promote mental health, substance abuse prevention and healthy lifestyles
• Facilitate traditional healing practices and ceremonies

Advocacy and Referral:
• Advocate for the health and well-being of community members
• Connect individuals to appropriate resources and services
• Collaborate with external agencies and organizations

Data Collection and Reporting:
• Maintain accurate and confi dential client records
• Collect and analyze data to monitor program e� ectiveness
• Prepare reports and presentations as required

QUALIFICATIONS:
• Strong understanding of Indigenous culture, traditions,and values
• Post-secondary education in social work, health promotion or a related fi eld preferred
• Experience working with Indigenous communities
• Excellent interpersonal and communication skills
• Ability to work independently and as part of a team
• Strong organizational and time management skills

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC and 

VSC marked “Community Wellness Coordinator” to reception.
Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697

Or drop o�  at: Sheguiandah First Nation Band O�  ce, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted. Preference will be given to Indigenous applicants. Applicants are encouraged to self-identify.

POSITION: Community Wellness Coordinator

LOCATION: Maamawe Abziis Widaa Gamig – Sheguiandah First Nation Health 
Center

ACCOUNTABILITY: Health Manager
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band O�  ce Hours (8:30am-4:30pm) 

With fl exibility for evenings and weekends
TENTATIVE START DATE: Open until fi lled

SHEGUIANDAH FIRST NATION 
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Sheguiandah First Nation seeks a motivated individual to fi ll a full-time position as the Early Learning Childhood 
(ELC) Coordinator.  The ELC Coordinator is responsible for managing, administrating and delivering the programs 
and services. The ELC Coordinator works directly with and takes responsibility for the children and their parents 
to implement the approved education and care programs.

DUTIES:
• Plans, implements and evaluates developmentally appropriate activities and experiences that refl ect the 

culture, heritage and language of the community
• Ensures that Elders are included in the curriculum
• Develops material-related numeracy, alphabets and words that refl ect the community
• Individualizes the curriculum
• Plan and lead educational activities and lessons like story time, making music and crafts
• Write reports on students for supervisor and document behavioural and learning concerns
• Communicate with parents about the programs, lessons, problems and student progress
• Encourages guidance of children’s behaviour that encourages positive self-concept
• Maintain safe, clean facilities and teach children rules of safe conduct
• Encourages positive communication with parents
• Contributes to the ongoing operation of the centre

QUALIFICATIONS:
• E.C.E. or Equivalent
• RECE in good standing with the College of Early Childhood Educators
• Experience working with infant, toddler and preschool children in group care
• Standard First Aid certifi cate with Infant and Child CPR
• Police Reference Check for working with the vulnerable sector completed within the last three (3) months
• WHIMIS Certifi cation
• Demonstrated Interpersonal Skills
• Demonstrated Strong Communication Skills
• Demonstrated Organizational Skills
• Demonstrated Creativity
• Knowledge and Skills to perform all duties outlined in the Job Description.
• Knowledge of HDLH Pedagogy.
• Ability to meet the physical demands of the position.
• Physician’s note indicating health and physical ability is suitable for working with children and documentation 

indicating immunizations are up to date

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC and 

VSC marked “ELC Coordinator” to reception.
Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697

Or drop o�  at: Sheguiandah First Nation Band O�  ce, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted. Preference will be given to Indigenous applicants. Applicants are encouraged to self-identify.

POSITION: Early Learning Childhood Coordinator

LOCATION: Early Learning Years Centre – Sheguiandah First Nation Health 
Center

ACCOUNTABILITY: Education Coordinator
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band O�  ce Hours (8:30am-4:30pm) 

Some after-hours may be required
TENTATIVE START DATE: Open until fi lled

SHEGUIANDAH FIRST NATION 
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Reporting directly to Chief and Council, the Director Of Operations (D.O.O)will be responsible for the 
successful leadership and management of all programs and services within the Sheguiandah First Nation (SFN) 
organization in accordance with the strategic direction of Sheguiandah First Nation’s vision, mission and values.

Specifically, the Director Of Operations (D.O.O) will be responsible for developing and implementing the strategic 
plan of the organization, overseeing administration, operations, financial management, program/services and 
ultimately ensuring the Sheguiandah First Nation (SFN) fulfills its mission and values.

DUTIES:
• Liaise between Sheguiandah First Nation (SFN) administration, Chief and Council on all aspects of band 

administration
• Financial management of operations including planning, budgeting, implementing Strategic Plan developed 

by Chief and Council to ensure fiscal responsibility
• Oversee all departments, programs, services and activities
• Act as the liaison between Sheguiandah First Nation (SFN) Chief and Council, all external agencies and 

governmental stakeholders
• Maintain and expand network of external stakeholders in an effort to enhance community supports, 

initiatives and/or programs
• Other duties assigned by Chief and Council

QUALIFICATIONS:
• Undergraduate degree in Business Administration, Finance/Accounting, Public Administration or related 

field
• Graduate degree in Business Administration, Finance/Accounting or Public Administration would be 

considered an asset
• Possess a minimum of five (5) senior management experience, preferably within a First Nation organization
• Broad understanding and knowledge of First Nations governance
• Able to negotiate, resolve conflict, supervisory and leadership skills
• Provide a recent Criminal Records Check

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC 
and VSC. Incomplete applications will not be considered.

Direct applications to: 
“Director Of Operations/Band Manager” 
Reception
142 Ogemah Miikan 
Sheguiandah, ON P0P 1W0 
Email: reception@sheguiandahfn.ca

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted.  

POSITION: Director Of Operations (D.O.O)/Band Manager

LOCATION: Sheguiandah First Nation Band Office
ACCOUNTABILITY: Chief and Council
EMPLOYMENT STATUS: Short-term Contract
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm) Some weekends and 

after-hours may be required
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Under the direct supervision of the Director of Operations/Band Manager, the Band representative is 
knowledgeable about child welfare and protection processes, including advocacy and court processes.

DUTIES:
• Understanding and knowledge of the Child and Youth Family Services Act
• Ensure Sheguiandah First Nation (SFN) members are aware of their rights in child welfare proceedings
• Liaise between families, CAS agencies and community service providers
• Assist in the recruitment of foster homes and customary care providers
• Liaise with relevant parties to gather relevant information
• Court preparation and attendance, including oral presentations if required
• Complete Plans of Care and make recommendations for placement of child/ren
• Prepare, respond to and process legal documents
• Provide referrals and support to families, as required
• Flexibility to respond to all “after hours” and emergency calls at minimal notice
• Attend interviews and visits by police or child welfare agencies
• Maintain and update client files as required
• Able to work in a fast-paced environment
• Practice self-care
• Other duties may arise or be requested by the Director of Operations/Band Manager or Chief and Council

QUALIFICATIONS:
• Diploma or Degree in Social Welfare or Child and Youth Worker and/or extensive work experience
• Demonstrated knowledge of the Child and Youth Family Services Act and customary care
• Direct experience working within a First Nation organization is considered an asset
• Possess a valid Class G driver’s licence and access to a reliable vehicle
• Must possess proper insurance ($2 million liability)

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC and 

VSC marked “Band Representative” to reception.
Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697

Or drop off at: Sheguiandah First Nation Band Office, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted. Preference will be given to Indigenous applicants. Applicants are encouraged to self-identify.

POSITION: Band Representative

LOCATION: Sheguiandah First Nation Band Office

ACCOUNTABILITY: Director of Operations/Band Manager
EMPLOYMENT STATUS: Full-Time Permanent
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm)  

With flexibility for evenings and weekends)
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Sheguiandah First Nation is committed to achieving energy independence and sustainability while preserving 
our cultural heritage and environmental stewardship. The Community Energy Champion will play a pivotal role 
in developing and implementing energy strategies that align with the community’s vision and priorities.

RESPONSIBILITIES:
Community Engagement:
• Build strong relationships with community members, Elders and Band Council to identify energy needs and 

priorities
• Facilitate workshops, meetings and events to raise awareness about energy conservation, renewable energy 

options and energy efficiency. 
• Gather community input and feedback to inform energy planning and decision-making
Energy Planning and Implementation:
• Develop and implement a comprehensive community energy plan that incorporates traditional knowledge 

and modern energy technologies
• Identify and pursue funding opportunities for energy projects and initiatives 
• Oversee the installation, operation and maintenance of renewable energy systems (solar, wind, hydro, etc.) 
• Monitor energy consumption and identify opportunities for energy efficiency improvements
Capacity Building:
• Provide training and education to community members on energy-related topics
• Build the capacity of community members to participate in energy projects and initiatives 
• Collaborate with educational institutions and other organizations to develop energy curriculum and 

programs
Data Management and Reporting:
• Collect and analyze energy data to track progress and inform decision-making
• Prepare regular reports on energy performance and project outcomes
• Share best practices and lessons learned with other First Nation communities
EDUCATION:
• Post-secondary education in a related field (i.e., engineering, environmental science, business) is preferred 

but not required
OPEN UNTIL FILLED

Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC 
and VSS marked “Community Energy Champion=” to reception.

Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697
Or drop off at: Sheguiandah First Nation Band Office, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted.  

POSITION: Community Energy Champion

LOCATION: Maamawe Abziis Widaa Gamig – Sheguiandah First Nation Health 
Center

ACCOUNTABILITY: Health Manager
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm) Some weekends and 

after-hours may be required
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Sheguiandah First Nation is a vibrant and culturally rich community committed to the education and well-
being of its members. We seek a dedicated and experienced Education Manager to lead our Education 
Department in achieving its goals.

POSITION SUMMARY:
The Education Manager is responsible for the overall planning, development and implementation of 
educational programs and services within the First Nation. This role involves collaborating with community 
members, leadership and external partners.

KEY RESPONSIBILITIES:
Strategic Planning: Develop a comprehensive education strategy aligned with the First Nation’s vision and 
goals.

Program Development: Design, develop and oversee the delivery of culturally relevant education programs for 
all age groups, including early childhood, K-12, post-secondary and adult education.

Curriculum Development: Collaborate with educators and community members to develop and implement a 
culturally appropriate curriculum that reflects the First Nation’s history, language and traditions. 

Student Support: Provide guidance and support to students, parents and caregivers to ensure academic 
success and well-being.

Staff Leadership: Recruit, hire, train and supersede education staff to create a high-performing team. 

Community Engagement: Build strong relationships with community members, Elders and other stakeholders 
to foster collaboration and support for education initiatives. 

Funding and Grants: Identify and secure funding opportunities, write grant proposals and manage budgets 
effectively.

Data Analysis: Collect and analyze education data to inform program evaluation and improvement.

Advocacy: Represent the First Nation’s education interests at local, regional and national levels.

QUALIFICATIONS:
• Master’s degree in education or a related field
• Proven experience in education administration and leadership
• Strong understanding of Indigenous education and cultural perspectives
• Knowledge of First Nation’s education policies and funding

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC 
and VSC. Incomplete applications will not be considered, applicants are also encouraged to request a full job 
description.

Direct applications to: 
“Education Manager”
142 Ogemah Miikan, Sheguiandah, ON P0P 1W0 
Email: reception@sheguiandahfn.ca or Fax: 705-368-3697

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted.  

POSITION: Education Manager

LOCATION: Sheguiandah First Nation Band Office
ACCOUNTABILITY: Director of Operations/Band Manager
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm) and flexible after-hours 

may be required
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Sheguiandah First Nation (SFN) is seeking a permanent Lands Manager. The Lands Manager is responsible for the 
comprehensive management of the Sheguiandah First Nation Lands Office and Land Registry relating to reserve 
lands for the Sheguiandah First Nation. Reporting to the Director of Operations/Band Manager, the Lands 
Manager shall manage all aspects of the Lands Office including supervising Lands staff and developing the annual 
department budget, work plans, policies and procedures.

QUALIFICATIONS:
• Post-secondary degree or certificate program in administration, community planning, environmental studies, 

lands and resource management or related disciplines and at least three (3) years of experience managing 
reserve lands or an equivalent combination of skills, knowledge and experience

• Completion of the Lands Management Certificate Program would be considered an asset
• Minimum of two (2) years of managerial or supervisory experience
• Knowledge of land registration and land administration principles and procedures would be an asset
• Experience in developing and implementing strategic plans, policy or bylaw development, land or resource 

planning, community consultation and facilitation processes
• Must know how to review and maintain appropriate financial records including the budget, record of 

revenues and expenditures and financial statements
• Intermediate computer skills in Microsoft software (ie., Word, Excel), general knowledge of GIS, AIS and Laser 

fiche database management
• Willingness and ability to travel
• Willingness to work occasional evenings and weekends
• Must have a valid Drivers Licence and access to a reliable vehicle

REQUIRED SKILLS:
• Exhibits a high degree of initiative and self-direction, good analytical, organization, verbal and written 

communication skills
• Must have the ability to interpret policies and standard practices and deal with information that is sensitive 

or confidential
• Ability to use tact and good judgment in dealing with sensitive and complex issues
• Ability to maintain strict confidentiality
• Must have strong supervisory, teamwork and management skills to ensure proper operation of the Lands 

Department

DUTIES:
• Participate in the creation of the Sheguiandah First Nation Land Code, related laws, policies and procedures 

to regulate land use and to obtain the highest benefit of land use for Sheguiandah First Nation
• Ensure administrative measures and controls are developed to meet the requirements of Sheguiandah First 

Nation and clients by monitoring and evaluating the efficiency of services
• Develop and review land interest agreements, leases, right-of-ways and permits, notify interest holders of 

potential expiration and changes and ensure terms of interest agreements are met

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC and 

VSS marked “Lands Manager” to reception.
Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697

Or drop off at: Sheguiandah First Nation Band Office, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted.  

POSITION: Lands Manager

LOCATION: Sheguiandah First Nation Band Office

ACCOUNTABILITY: Director of Opertation/Band Manger
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm)  

Some weekends/holidays
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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Sheguiandah First Nation (SFN) is seeking a Finance Manager to fill a permanent position. The Finance Manager 
will be responsible for the efficient and effective oversight and coordination of the daily accounting activities 
of SFN and ensure all accounting operations are under applicable legislation, regulations, policies, procedures 
and guidelines.

DUTIES:
• Reconciliation of opening general ledger balances including accounts payable and accounts receivable
• Identification and adjustments to accounts receivable and accounts payable, including additions work to 

obtain a statement of accounts
• Reconciliation of ISC revenue including reallocation to correct programs
• Capital asset adjustments including identification and adjustments for capital adjustments for capital 

additions, WIP transfer and amortization expense
• Adjustments made to the operating GL account and related bank reconciliation to remove cheques and 

deposits recorded in the incorrect period
• Adjustments to ISC, Canada Mortgage and Housing Corporation, Mnaamodzawin and other source of 

funding
• Adjustments made to Ottawa Trust Funds accounts
• Reallocation of revenue and expenses to appropriate programs
• Identification and reconciliation of transfer and administration charge-back accounts
• Adjustments to long-term debt for principal repayments
• Adjustments to prepaid expenses, loan receivables and investments
• Allocation of housing tenant rent to proper programs
• Identification and recognition of bad debts for tenant receivables 
• Reconciliations and identification of deferred revenue
• Department and program discussions with management
• Other duties as may arise, or as requested by the Director of Operations or Chief and Council
• Reconciliation and accounting assistance for Ontario Works account

QUALIFICATIONS:
• Bachelor’s degree in finance, accounting, business and/or industry course relevant to accounting or finance
• 2+ years experience in a financial manager role or financial experience in a full accounting cycle role within a 

First Nation organization
• CPA designation or working towards designation would be considered an asset

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC 
and VSC. Incomplete applications will not be considered, applicants are also encouraged to request a full job 
description.

Direct applications to: 
“Finance Manager”
142 Ogemah Miikan, Sheguiandah, ON P0P 1W0 
Email: reception@sheguiandahfn.ca or Fax: 705-368-3697

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted. Preference will be given to Indigenous applicants.

POSITION: Finance Manger

LOCATION: Sheguiandah First Nation Band Office
ACCOUNTABILITY: Director of Operations/Band Manager
EMPLOYMENT STATUS: Full-Time
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm) and flexible after-hours 

may be required
TENTATIVE START DATE: Open until filled

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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JOB PURPOSE:
The Community Mentor will be responsible for the delivery of the Promoting Life-skills in Aboriginal Youth 
(PLAY) Program for Sheguiandah First Nation from October 2024 to December 31, 2024 (with possible extension 
depending on funding). The Community Mentor will report directly to the Health Manager and the Program 
Officer at Right to Play. The overall goal as a Community Mentor will be to create and support facilitating a 
successful PLAY Program that will enhance the life skills of youth in your community. 

KEY JOB FUNCTIONS:
• To plan and implement recreational programming and activities for children and youth in your community
• Complete administrative duties in a timely manner to ensure all expenses and attendance are filed 

appropriately
• Actively engage in all aspects of programming in community
• Maintain a safe and tidy program space ensuring equipment is setup and stored appropriately
• Attend meetings and training as required
• Report all concerns, accidents and incidents to Health Manager for follow up and to take appropriate 

action
• Maintain positive, professional relationships with peers, participants, parents and partner

QUALIFICATIONS:
• Social Service Diploma, or Grade 12 or equivalent with related work experience
• Possession of a Class G Driver’s license is considered an asset
• Ability to work with no supervision at times as well as in a team work environment
• Must be familiar with a variety of computer applications, including Microsoft applications
• Posses oral and written communication skills

MINIMUM QUALIFICATIONS:
• Communication and leadership skills 
• Organized, self motivated and proactive
• Experience in creative and dynamic programming (i.e.. Youth Led Initiatives and Intergenerational Events)
• Experience facilitating group workshops or presenting to large groups
• Must be a team player, able to network and collaborate on programming
• Willingness to continue learn
• Available to work flexible hours with ability to work extended hours or some weekends as necessary
Job responsibility #1: Implementation and plan the Right to Play Program (50%)
Job responsibility #2: Workshop facilitations (50%)

OPEN UNTIL FILLED
Please submit an application that includes a cover letter, resume and three (3) work-related references, CPIC 

and VSS marked “RIGHT TO PLAY” to reception.
Email at: reception@sheguiandahfn.ca Or by Fax to: 705-368-3697

Or drop off at: Sheguiandah First Nation Band Office, 142 Ogemah Miikan 

We thank all applicants for their interest but advise that only those selected for an interview will be 
contacted.  

POSITION: Right to Play Community Mentor

LOCATION: Maamawe Abziis Widaa Gamig – Sheguiandah First Nation Health 
Center

ACCOUNTABILITY: Health Manager/Right to Play
EMPLOYMENT STATUS: Full-Time (35 hours/work)
HOURS OF WORK: Regular Band Office Hours (8:30am-4:30pm) Some weekends and 

after-hours may be required
PREFERENCE: Person of Indigenous descent/Sheguiandah First Nation Band 

Member
TENTATIVE START DATE: ASAP

SHEGUIANDAH FIRST NATION  
JOB OPPORTUNITY

EMPLOYMENT OPPORTUNITIY
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BEAT THE RUSH!
Housing applications are to be renewed every January or they 
are no longer considered active and will not be considered for 
housing.  (Housing Policy 2012 Section 9.2.3)

If you need a place to live or need to move to a smaller or larger 
house, then you need to submit an application for housing.

Applications must have proof of income and a copy of the status 
card for each member of the household.

Application forms area available at Reception in the 
Administrative building, online through the Sheguiandah First 
Nation website under the ‘HOUSING’ tab, or by request from 
reception@sheguiandahfn.ca or housing@sheguiandahfn.ca
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ANNUAL HOUSING VISITS
 
Miigwetch to the residents of Sheguiandah First Nation, who are either CP holders or tenants.
 
Throughout September, I was able to attend all but 15 of the properties that make up the 
Sheguiandah First Nation Housing portfolio, whether rentals or CP Held. This included on-
reserve and added-to-reserve properties.
 
By talking with the residents, we identified the repairs or renovations that were needed.  
 This provided me with a project list. That list identified health and safety hazards that are 
being acted upon right now.
 
The project list also guides decision-making when funding announcements are made.
Keep in mind that each funding program has different criteria.  Some are geared to families 
with children, some do not apply to CP holders, and some do not apply to CMHC Section 95 
homes.
 
Recently, Indigenous Services Canada has launched a new funding program geared toward 
addressing the major housing repairs and renovations of 5 rental units. Using the information 
gathered during the housing visits and assistance from UCCMM Tech Services, we have 
identified which houses will benefit from this program.   
 
Funding is also available through Indigenous Services Canada for Children and Family, which 
will be used to repair two to three other houses.
 
Please do not think that your home is being ignored.  
More funding is being released that we can take advantage of – we just have to wait for the 
details.

Miigwetch,
 
Karen Gerrard
Housing Manager
Sheguiandah First Nation
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Miigwetch, 
Karen Gerrard
housing@sheguiandahfn.ca

Housing Manager
Sheguiandah First Nation

Invitation to be a Director of the 
Sheguiandah First Nation Housing 

Authority
Sheguiandah First Nation is now accepting expressions of interest from 
persons interested in being a director of a soon-to-be-established First 
Nation Housing Authority. 
Ideally, the director should have a diverse background and experience 
in native housing, public policy, finance, project management, property 
management/development, social programs development and legal issues. 
If you are a registered band member and are interested in being appointed 
as a Director for the Housing Authority, please submit an expression of 
interest outlining how your skills and experience align with the duties of a 
director of a housing authority.

Expressions of interest are to be submitted in written form to:
Karen Gerrard 

Housing Manager
Sheguiandah First Nation

142 Ogemah Miikan, Box 101
Sheguiandah, Ontario P0P 1W0

or by Email: housing@sheguiandahfn.ca
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For more information, visit Noojmowin-teg.ca or call (705) 368-0083

WHEN:  Friday, November 8th, 2024 
11:00am - 1:00pm 

WHERE:    Sheguiandah Community Centre 
Sheguiandah First Nation

For more information or to register, please contact: 
Greg Brown
Resolution Health Support Worker (IRS) 
Greg.brown@noojmowin-teg.ca
Mobile: (705) 968-0991

22nndd  AAnnnnuuaall  
ABORIGINAL VETERANS DAY LUNCHEON
Honouring our Ogichidaa/Ogichidaa-Kwe 
who served to Protect Turtle Island and other nations in times of need
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Men’s Mental Health Resources

PeopleWorkingWellBC.ca

In partnership with

MindFit Toolkit (Men’s Health Foundation) - www.menshealthfoundation.ca/mindfit-toolkit
The Canadian Men’s Mental Health Foundation’s MindFit Toolkit offers comprehensive support for men 
seeking to enhance their mental wellness. Designed to address the unique challenges men may face in 
managing stress, anxiety, and depression, this toolkit provides accessible resources tailored to their needs. 
By offering the right tools for the job, the MindFit Toolkit empowers men to take proactive steps towards better 
mental health, fostering resilience and well-being. 

Buddy Up (The Centre for Suicide Prevention) - www.buddyup.ca/about

Buddy Up is a men’s suicide prevention campaign created by the Centre for Suicide Prevention. The 
campaign is a call to action for men, by men, to drive authentic conversation amongst men and their buddies. 
The campaign includes a toolkit, plenty of resources, workshop options, and the Buddy up challenge which 
includes eight activities you can do anytime and one week-long activity every quarter. 

Tackle Important Conversations (Movember) - conversations.movember.com

Movember offers a practical resource to facilitate conversations with men who may be struggling with their 
mental health. Recognizing that initiating these discussions can be daunting, Movember provides guidance 
on how to start and navigate conversations with confidence. By practicing conversations on any chosen topic, 
individuals can develop the skills needed to engage effectively and supportively. With Movember’s guidance, 
breaking the ice and maintaining a helpful dialogue becomes more manageable, fostering connections and 
promoting mental well-being.

HeadsUpGuys - www.headsupguys.org

HeadsUpGuys, a program from the University of British Columbia, is an online, anonymous resource tailored 
for men and their families, aimed at combating the decline in men’s mental health and reducing suicide 
rates. The platform offers a wealth of tips, articles, and recovery stories to equip men with the tools to battle 
depression. HeadsUpGuys serves as a supportive and informative platform, empowering men to prioritize 
their mental well-being and seek the help they need. 

DUDES Club - www.dudesclub.ca

The DUDES Club offers a proven model for promoting Indigenous men’s wellness. Through solidarity and 
brotherhood, it fosters pride and purpose among members. Within DUDES Clubs, the traditional hierarchy 
of the medical model is dismantled, prioritizing cultural competence, genuine connections, and support 
in navigating healthcare systems. Community-driven initiatives emphasize the role of peer champions, 
welcoming all individuals who identify as men. DUDES Clubs focus on communities with significant 
Indigenous populations, expanding where local leadership, motivation, and resources support their mission.
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Raising awareness of 
men’s mental health

Seeking help is a sign of strength.  
Be the voice of change for other men. 

Start talking about your mental health today.

Attention around men’s health—particularly mental health—is gaining momentum in Canada. While men and women 

both live with mental health problems and illnesses, their experiences can be very different. 

Although rates of mental illness are comparable between men and women, men are less likely to recognize, talk about, 

and seek treatment for their illness.

Did you know… 
• New fathers are susceptible to paternal postpartum 

depression. While up to 10% of men experienced 

symptoms within six months of their child’s birth, 

men are not often screened for postpartum depression. 

• Diagnostic methods for depression tend to assess 

symptoms more commonly presented by women—

such as sadness and crying—and ignore symptoms 

of depression that are common among men—

including physical pain, anger or irritability.

• In Canada, 80% of people who die by suicide are men. 

• The mental health of adolescent boys and young men 

needs more attention and resources because intervening 

early is the best predictor of a healthier adulthood.

Suite 1210, 350 Albert Street, Ottawa, ON K1R 1A4  •  Tel: 613.683.3755  •  Fax: 613.798.2989 
mhccinfo@mentalhealthcommission.ca  •  www.mentalhealthcommission.ca

 @MHCC_  /theMHCC   /1MHCC   @theMHCC   /Mental Health Commission of Canada

Health     Santé
Canada   Canada

Financial contribution from
Avec le financement de

Lorem ipsum

Learn more:

• menshealthfoundation.ca

• cmha.ca/documents/men-and-
mental-illness

• www.headsupguys.org

• movember.com/mens-health/
mental-health 

• mensdencanada.wordpress.com
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` 
 

Non-Insured Health Benefits (NIHB) Program: 
Medical Supplies and Equipment (MS&E) Client Quick Reference Sheet 

` 

  

Who is eligible for MS&E coverage under the NIHB 
Program? 
Registered First Nations and recognized Inuit living in Canada, 
and a child less than 2 years old whose parent is an NIHB-
eligible client.  
 

What do I need to access MS&E under the NIHB 
Program?  
First Nations clients will need to provide one (1) of the 
following to their MS&E provider: 

• Indian Status Card, or an official letter marked 
‘Certificate of Indian Status’ 

• NIHB Client Identification Number (B-number) 

Inuit clients will need to provide one (1) of the following to 
their MS&E provider: 

• Northwest Territories Gov. Health Card 
• Nunavut Gov. Health Card 
• NIHB Client Identification Number (N-number) 

Inuit clients accessing services outside their home Territory 
may use their Territorial health card number as their NIHB 
number so that MS&E providers can bill for eligible benefits. 
 

If an identification document does not include a photo, you 
will also need a piece of photo ID.  
 

What types of MS&E benefits are covered by NIHB?  
The NIHB Program covers a wide range of medical equipment 
and supplies. The following are examples of items covered for 
each category: 

• Audiology: hearing assessment, hearing aids, cochlear 
implants processor 

• Orthotics, prosthetics and footwear: braces, 
prostheses, custom-made footwear 

• Oxygen and respiratory equipment: oxygen cylinders, 
Continuous Positive Airway Pressure (CPAP) machines 

• Pressure devices: compression stockings, burn garments 
• Mobility and self-care equipment: walkers, 

wheelchairs, bathroom safety equipment 
• Communication and low vision: speech generating 

devices, white cane, desktop technology 
• Medical surgical: dressings, ostomy, and incontinence 

supplies 

For a complete list of MS&E benefits, consult the MS&E Guide 
and Benefit Lists for First Nations and Inuit.   

How do I access MS&E benefits through NIHB  
First, you will need to get a prescription or recommendation 
for the item(s) from a healthcare professional who is 
recognized by NIHB.  

• To verify coverage for the item(s), consult the MS&E 
Guide and Benefit Lists for First Nations and Inuit.  

• To confirm eligibility for coverage and the amount 
covered, you can contact your NIHB regional office or 
the Express Scripts Canada client line (see phone 
numbers at the end of this document). 

• Visit an MS&E provider who is enrolled with NIHB and 
eligible to provide the specific item.  

• If prior approval is required for coverage, the provider 
will send a request to the NIHB Program. Once 
approved, they can dispense the item(s) to you and bill 
the Program directly. 

Note: Clients that are covered by another public or private 
health care/benefits plan must submit their claim to the 
other plan first. 

How do I find an MS&E provider who is enrolled with 
the NIHB Program? 
If you need assistance locating an NIHB-enrolled MS&E 
provider, please contact your NIHB regional office (see phone 
numbers at the end of this document) or an NIHB Navigator 
for assistance.  Enrolled benefit providers can bill the NIHB 
Program directly, so clients don’t have to pay upfront.  
 

Where can I find information on specific MS&E 
benefits and policies? 
More information on specific benefits and how to access 
them is located in the MS&E Guide and Benefit Lists for First 
Nations and Inuit. For all listed benefits, find essential 
information including: 

• Prescriber information: Health professionals recognized 
by the NIHB Program to provide prescriptions or 
recommendations for MS&E items.  

• Provider information: Types of providers eligible under 
the Program to dispense medical supplies and 
equipment to NIHB clients.  

• Prior Approval requirements: Indicates if MS&E items 
require prior approval of NIHB coverage before they can 
be dispensed.  

• Recommended replacement guidelines: Indicates 
quantity and frequency that the Program covers.   

Find the MS&E Guide and Benefit Lists for First Nations and Inuit online at canada.ca/nihb-medical-supplies-equipment 
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Early replacement of MS&E items 
Items may be considered for early replacement under certain 
circumstances, such as when there is a change in a client’s 
medical condition, or an item is no longer functioning 
properly. Find details in section 1.12.1 Early replacement 
requirements in the MS&E Guide and Benefit Lists for First 
Nations and Inuit. 
 
Are there items or services not covered by NIHB? 
Some items and services are not covered under NIHB. 
These are exclusions and cannot be appealed or covered 
as an exception.  
 

Examples of exclusions include: 

• Items for cosmetic purposes 
• Medical treatment (such as surgery)  
• Repairs for items covered under warranty  
• Therapy treatment and equipment 

 

For a full list of exclusions, visit section 1.6.4. of the 
MS&E Guide and Benefit Lists for First Nations and Inuit.   
 

Do I have to pay upfront for MS&E benefits?  
MS&E providers can enroll with NIHB to bill the Program 
directly. You are encouraged to find an enrolled provider so 
you don’t have to pay upfront for benefits. Before you 
receive the item or service, contact the provider to confirm 
that they will: 

• Bill the NIHB Program directly for eligible items or 
services provided. 

• Not charge you any additional fees.   
 

If you use an eligible MS&E provider who is not enrolled 
with NIHB, or will not bill the Program directly, you can 
choose to pay upfront for items and services and submit a 
request for client reimbursement (see below). Contact your 
NIHB regional office or the NIHB Call Centre at Express 
Scripts Canada before your purchase to confirm eligibility for 
coverage and the amount covered by the Program.   
 

Client Reimbursement 
Clients have the option of submitting reimbursement 
requests by fax, mail, or through a secure online account. For 
client reimbursement instructions and forms, visit the Express 
Scripts Canada NIHB website (https://nihb-ssna.express-
scripts.ca/en): 
 

• Select “I am a client” and follow the links to “NIHB 
Client Reimbursement” to find instructions and forms. 

• Make sure to include all supporting documents 
required (listed on the form and web page). 

• For mail/fax submission, download, complete and sign 
the reimbursement form. 

• For online submission, you’ll need to create an NIHB 
client web account. 

 
 

 
If you need assistance with client reimbursement, call the 
NIHB Call Centre at Express Scripts Canada (see phone 
numbers at the end of this document). Please note that you 
will be reimbursed for items up to the amount that the 
Program covers. 
 

What is an NIHB client web account? 
Clients have the option of creating a secure web-based 
account through the Express Scripts Canada NIHB website 
(https://nihb-ssna.express-scripts.ca). By creating a secure 
client web account, you can:  

• View your benefit claims history and status of pending 
requests.  

• Submit client reimbursement requests online.  
• Submit appeal requests online.  
• Receive NIHB Program communication directly by email.  

 

What can I do if coverage has been denied? 
If coverage for an item or service has been denied, you may 
appeal the decision. You can mail or fax your appeal to the 
Program or submit an appeal online through your secure 
NIHB client web account. 

More information on the appeal process can be found on the 
Government of Canada website at canada.ca/nihb or by 
contacting your NIHB regional office.  

Reminder: Items or services that are exclusions of the NIHB 
Program will not be considered for appeal.  

CONTACT INFORMATION 
 

NIHB Regional Offices 
Atlantic: 1-800-565-3294 
Alberta: 1-800-232-7301 
Quebec: 1-877-483-1575 
Ontario: 1-800-640-0642 
Manitoba: 1-800-665-8507 
Saskatchewan: 1-866-885-3933 
Yukon: 1-866-362-6717 
Northwest Territories and Nunavut: 1-888-332-9222 
 

For complete NIHB contact information, including mailing 
addresses: canada.ca/nihb-contacts 
 

Express Scripts Canada NIHB Call Centre 
Toll Free Phone  Toll Free Fax 
1-888-441-4777  1-888-249-6098 
 

Government of Canada – First Nations Status Registration 
Toll Free Phone  TTY Toll Free 
1-800-567-9604   1-866-553-0554 
 

Inuit clients may contact their land claim organization for 
information about registration. 
 

 
 
 
 Find the MS&E Guide and Benefit Lists for First Nations and Inuit online at canada.ca/nihb-medical-supplies-equipment 

 


